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Be part of  
something big  
When you’re a member of the CIPD, you’re part of a community of 
more than 130,000 members working in HR, learning and development, 
people management and consulting across private businesses and 
organisations in the public and voluntary sectors. As an independent 
and not for profit organisation, we’re committed to working with 
you to champion better work and working lives for the benefit of 
individuals, businesses, economies and society.  

Wherever you are in your career, the CIPD and its members will support 
and inspire you to achieve your full potential. 

This brochure is designed to help you decide on the CIPD 
qualification, subject choice and level that’s right for you. It will 
also tell you about the range of study options available, and 
help you decide where to study.
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Advance your career through 
CIPD qualifications

CIPD
qualification

Your
experience

Recognition
through

CIPD professional
membership

Whether you’re starting out 
or looking to progress, CIPD’s 
recognised professional 
qualifications are a great way to 
acquire the supporting knowledge 
and skills that are essential to 
becoming an effective HR or L&D 
practitioner. 

Each year, more than 12,000 
individuals in the UK, Ireland and 
internationally choose to join our HR, 
L&D and specialist study programmes 
to develop their knowledge.

New - Higher Apprenticeship 

The Higher Apprenticeship in Human Resource 
Management allows you to develop knowledge and 
skills, while being employed and earning a salary. 
This new programme is underpinned by CIPD’s Level 
5 Applied Diploma in Human Resources (QCF)  
cipd.co.uk/higher-apprenticeship-hrm
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CIPD qualifications are derived from 
our Profession Map which sets out 
how HR adds the greatest sustained 
value to the organisation it operates 
in, now and in the future. It describes 
the highest standards of professional 
competence to deliver sustained 
performance for the organisation.

HR as a business discipline 
We firmly believe that great HR and 
development knowledge is delivered 
as a business discipline – contributing 
to and driving business strategy and 
sustained organisation performance.

It’s our philosophy to embed business 
awareness and understanding 
within each of our units. With our 
approach you’ll learn how to develop 
and implement interventions and 
strategies that will meet the future 
needs of your organisation, and drive 
sustainable growth.

Through case studies, simulations, critical 
analysis and reflective learning, you’ll 
understand how to use your experiences 
and apply your knowledge to solve real 
business problems and add value to your 
organisation.

“I chose 
this professional 

qualification to 
enable me to critically 

review the work 
that I do in learning 

and development 
and it provided me 
with inspiration to 

continuously develop 
our practices.  

It has enabled me to 
think more strategically 

about how learning 
and development 

contributes to overall 
business success and to 

propose solutions which 
are aligned with our 

company vision.

”
Wendy lister, 

UK Training Manager,
Coloplast Ltd
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Why study CIPD qualifications

Relevant and practical 

 
Develop your HR, L&D and 
business knowledge. Plus,  

everything you learn can be 
applied back in the workplace with 
immediate effect.

Flexibility and choice

 
You can work towards your CIPD 
qualification at your own pace,  

and gain credits for your achievements 
along the way.

Popular with employers

 
Develop the business 
understanding and technical 

knowledge that employers look for.

Professional credibility

 
Our qualifications are derived 
from CIPD’s Profession Map, 

which sets out the standards for the 
profession and has been robustly 
tested with professionals from all 
sizes of organisations and sectors. 

Choosing the right 
qualification for you
CIPD qualifications are available at 
the following levels:

Level 3    Foundation

Level 5    Intermediate

Level 7    Advanced

Our qualifications consist of a mix of 
core units with a choice of optional 
units from both HR generalist and 
L&D specialist subjects. The number 
of units you choose within the rules 
of combination will determine the 
size of your qualification (Award, 
Certificate or Diploma).

If you want to cover the essential 
units of your chosen HR or L&D 
pathway, a Certificate would be 
appropriate. However if you wish to 
cover a wider breadth of subjects,  
a Diploma would be more suitable.

Most people choose to study a 
Certificate or Diploma, but you also 
have the option of an Award, which 
is a shorter route to a qualification. 
See page 16 for more on Awards.
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Qualifications that work for you

CIPD qualifications offer you great 
flexibility and choice when deciding 
what, how and where you want to 
study: 

 Choice of subjects – 
Follow HR and L&D paths, or a 
combination of both

 Build your breadth of  
knowledge –
choose to study Awards,  
Certificates or Diplomas

 Level of study –
Advanced, Intermediate or 

 Foundation.

Choosing a Human 
Resources pathway 
If you’re interested in following 
the generalist HR path we have 
units at all three levels of the key 
areas: Resourcing Talent, Employee 
Relations, Employee Reward and 
Performance Management. We also 
offer more specialist HR options.

Choosing a Learning 
and Development 
pathway 
Our units cover a wide range, from 
Undertaking a Learning Needs 
Analysis, Preparing and Designing, 
Delivering and Evaluating Learning 
and Development Activities, 
through to Organisation Design and 
Organisation Development, and 
Coaching and Mentoring.

If you wish, you can mix units from 
the HR or L&D pathway, within our 
rules of combination.

Choosing how to study
To meet your personal and 
professional needs, CIPD qualifications 
can be delivered by different methods:  

 full- or part-time programmes

 in a block format

 distance learning support – ideal  
if you can’t get to a CIPD centre  
due to location or time pressures.

Mixed mode study is available for 
more experienced professionals; 
assessment is mainly competence 
based, backed by distance learning 
support.

New - Higher Apprenticeship 

The Higher Apprenticeship in Human 
Resource Management allows you to 
develop knowledge and skills, while 
being employed and earning a salary. 
This new programme is underpinned 
by CIPD’s Level 5 Applied Diploma in 
Human Resources (QCF)  
cipd.co.uk/higher-apprenticeship-hrm 
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Supporting you
throughout your career

CIPD membership
ensures your qualification 
is recognised by the CIPD 

towards professional 
membership which is 
respected by potential 

employers

Bite-sized learning – CIPD Awards
You may prefer to study CIPD Awards, which are shorter qualifications available at Foundation, Intermediate and 
Advanced level. CIPD Awards are ideal if you:

 just want to study a subject or two, without completing a full Certificate or Diploma qualification

 are looking to build on or refresh your existing professional knowledge after completing a CIPD Certificate 
or Diploma 

 are a specialist, as you can pick up knowledge specific to your area of work.

You can find out more about CIPD Awards at cipd.co.uk/award-qualifications 

Our recognised qualifications provide the essential knowledge and skills you 
need to advance your career in HR or L&D. Plus, most of our qualifications 
provide the underpinning knowledge required to work towards professional 
membership of the CIPD.

When studying a CIPD qualification, you’ll join us as a Student member.  
This gives you exclusive access to a wealth of essential resources, development 
tools and connections, ensuring you get your studies off to the best possible 
start. After completing your CIPD qualification you can become recognised  
for your professional knowledge and experience by upgrading to CIPD 
professional membership. It’s an established route that will raise your profile 
with employers, clients and peers. Find out more at: cipd.co.uk/upgrade
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you’re typically...

Providing professional advice
to managers across the 

business and supporting
the HR function.

you’re typically...

Managing, developing and
implementing HR policies
that support organisational

objectives.

you’re typically...

Leading the development of
strategic HR plans that drive

sustained business
performance.

Show employers that you’ve made 
the grade after study through 
professional membership of the CIPD:

 demonstrate that you meet CIPD’s  
rigorous criteria and  standards for 
best practice 

 showcase your ability to create a 
real impact in the workplace

 commit to your continuing 
professional development 

 stand out in your career as one 
of the best. 

How you apply what you have learnt 
back in the workplace – and what you 
learn from experience – is critical to 
advancing your career and becoming 
a ‘fully rounded’ HR or development 
professional. For most, studying a 
CIPD qualification is just the starting 
point. Your relationship with the CIPD 
will begin with Student membership, 
but once your studies are completed 
you can apply for professional 
membership of the CIPD (Associate 
member, Chartered Member or 
Chartered Fellow).

“It instils 
confidence in 

employers that 
anyone who has 

CIPD membership, 
not only has the 

HR knowledge, 
but also has the 
experience and 

behaviours to 
fulfil the role.”

Samantha Spurr 
Assoc CIPD, 

HR Assistant, 
Bishop Grosseteste
University College

CIPD professional membership

ASSOCIATE 
MEMBER
Assoc CIPD

CHARTERED  
MEMBER

Chartered MCIPD

CHARTERED 
FELLOW

Chartered FCIPD
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Student resources

 
Your dedicated online area 
giving you all you need, when 

you need it. With helpful factsheets 
to guide you in revision and 
preparing you for exams. All this and 
more can be found at cipd.co.uk/
studyresources

Professional
recognition

 
As a professional member of the 
CIPD you’ll carry your credentials 

with you wherever you go. You’ll be 
entitled to add designatory letters after 
your name: Assoc CIPD, Chartered 
MCIPD or Chartered FCIPD, showing 
the world your achievements.

Practical resources

 
You can access exclusive 
member-only areas on cipd.co.uk  

for the latest UK, Ireland and 
international HR, development 
and business news, employment 
law updates, in-depth research 
and insight. You’ll also find practical 
factsheets, tools, templates and useful 
‘how to’ guides.

People Management 
magazine

 
Our award-winning monthly 

 magazine reflects the full scope 
of the profession, with the most 
important news and views in business 
and HR. Get new perspectives and 
inspiration from leading thinkers, plus 
practical tips and useful references.

Professional
development

 
CIPD’s Profession Map 
shows you what you need to 

know and do at every stage of your 
career. It represents the standards for 
the profession. Access the exclusive 
member-only online assessment tool 
My HR Map to support your career 
development. cipd.co.uk/myhrmap

Member benefits –
to inform and inspire

July 2013

Believe it or not…

We unmask the new face of talent in our recruitment special

This is your 
perfect 
employee
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